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For Construction businesses managing HR and payroll outside of their ERP system, 
payroll GL and job cost information must continue to drive ERP-based billing.

Key issues solved:

● External payroll systems have different tax calculations: Without integration, 
labor and burden totals will be in accurate in the ERP.
    HCM TradeSeal combines detailed job cost information with external
    payroll tax calculations, so you can enjoy the best of both worlds.

● Construction job costs should be real-time: It can be important to review costs 
even before payroll is processed and amounts are integrated with your ERP.
    HCM TradeSeal makes it easy to Visualize real time job costs based on
    time and attendance data, before integrating with your ERP.

● Legacy ERP systems require special considerations: As long as HR and payroll 
processes remain in a legacy ERP, your organization your organization will be 
unable to upgrade the ERP without considerable expense.
    HCM TradeSeal provides custom job costing reports that enable
    administrators to work around legacy systems and save thousands on
    eventually upgrading the ERP

Key advantages and cost savings:

By transitioning HR and payroll outside of the ERP and integrating general ledger and 
job costs back to the ERP system, employers can save thousands of dollars on 
unnecessary costs associated with upgrading or modifying ERP systems

Please visit hcmtradeseal.com/general-ledger-job-cost-integration/ to learn more.
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